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Structure and Ac�vi�es 
 
Price Industries Limited (“Price”) is a privately held Manitoba corpora�on. Established in 1949 
and headquartered in Winnipeg, MB, Price is a manufacturer and distributor of commercial air 
distribu�on products. Price’s product range encompasses commercial air distribu�on, cri�cal 
environment and control systems, electronics, and mechanical HVAC equipment. Price has three 
manufacturing facili�es in Canada, including two in Winnipeg and one in Woodbridge, ON. E.H. 
Price, a division of Price, serves as the HVAC sales organiza�on, with 21 offices across Canada, 
specializing in air distribu�on, industrial HVAC, and mechanical HVAC sales and service. E.H. Price 
Interna�onal, another division of Price, operates as the sales organiza�on for sales outside of 
Canada and the United States from its interna�onal headquarters in Winnipeg. Price has an 
affiliated company in the United States, Price Industries, Inc. (“Price US”), which has 
manufacturing facili�es in the United States. The majority of Price’s product shipments are 
distributed to loca�ons in the United States and Canada. During 2023, approximately 61.5% of 
Price’s shipments were exported from Canada into the United States, 37% were distributed to 
the Canadian market and 1.5% were exported to countries other than Canada or the United 
States. 
 
Price has a matrixed corporate structure and has separate divisions for its manufacturing 
opera�ons and for its distribu�on and sales ac�vi�es, as well as for different product categories. 
In addi�on to a company President and Vice Presidents, each unit or division is led by a General 
Manager. During 2023, Price employed approximately 1,843 employees who work in Canada.  
 
APEL Extrusions Limited (“APEL”) is a privately held Alberta corpora�on. Established in 1972 and 
now headquartered in Calgary, AB, APEL is a manufacturer of aluminum-extrusion and 
aluminum-extrusion-related products. APEL serves the building and construc�on, transporta�on, 
electrical, solar and various other industries with extruded-aluminum products. APEL also 
performs pain�ng, anodizing and other machining services. All of APEL’s product shipments are 
distributed to loca�ons in the United States and Canada. During 2023, approximately 11% of 
APEL’s shipments were exported from Canada into the United States, and 89% remained in the 
Canadian market. APEL has one manufacturing facility in Canada, located in Calgary. During 
2023, APEL employed approximately 133 employees who work in Canada. 



 
Anvil Investments Limited (“Anvil”) is a privately held Manitoba corpora�on. Anvil is a holding 
company and doesn’t itself manufacture, sell products or services, or conduct other business 
opera�ons. Anvil has an ownership and controlling interest in Price and APEL. Price and APEL are 
the subsidiaries of Anvil with repor�ng obliga�ons for the 2023 financial repor�ng year under 
Canada’s Act to enact Fighting Against Forced Labour and Child Labour in Supply Chains Act and 
to amend the Customs Tariff (the “Act”). This is a joint report that describes the ac�vi�es of Price 
and APEL. 
 
 

Supply Chain 
 
Source Countries and Regions in the Supply Chain 
Price’s suppliers are located predominantly in Canada and the United States, with only select 
supplementary suppliers located in Asia, Mexico and Europe. More specifically, during 2023, 
approximately 98% of the suppliers Price did direct business with were located in Canada and 
the United States. For the purposes of this report, the term “Tier 1 Suppliers” means suppliers 
Price did direct business with during 2023. The remaining approximate 2% of Tier 1 Suppliers 
were distributed across Asia, Mexico and Europe. Of this remaining 2%, the majority of these 
Tier 1 Suppliers were located in Europe, and less than 1% on a cumula�ve basis were located 
within Taiwan, Mexico, Hong Kong or China. To the extent reasonably possible, Price collects 
country-of-origin informa�on from its Tier 1 Suppliers. For the purposes of this report, the term 
“Tier 2 Suppliers” means sources of supply iden�fied in country-of-origin cer�ficates. Based on 
the country-of-origin cer�ficates received for 2023, the origin of these Tier 2 Suppliers was also 
predominantly within Canada and the United States, with limited goods origina�ng from Asia, 
Mexico and Europe. 
 
During 2023, APEL purchased raw materials from distributors located in North America. While 
the majority of these Tier 1 Suppliers sourced from manufacturing loca�ons in North America, 
select Tier 1 Suppliers sourced from loca�ons in Asia. In par�cular, while most of APEL’s suppliers 
have manufacturing loca�ons in North America, APEL sourced a minority of its raw aluminum 
material from a Canadian distributor that sources from manufacturing loca�ons in Asia. APEL’s 
supply network is, in general, built upon legacy vendors that have a strong presence in the North 
American marketplace. 
 
Supply Chain Overview: Areas with and without Risk 
Price’s supply chain is characterized by rela�vely low risk mainly due to its primary sourcing from 
North American suppliers, supplemented by a small number of suppliers in Europe and Asia. 
Prospec�ve suppliers are required to complete a supplier qualifica�on or approval process, the 
intent of which is to ensure suppliers meet Price’s standards and requirements rela�ng to 
quality, reliability, ethical prac�ces and compliance with relevant laws and regula�ons. The direct 
overseas suppliers, comprising approximately 2% of the supply chain network, undergo ve�ng 
with established risk-mi�ga�on strategies. Restricted party screening also assists in ensuring the 
legi�macy of partners’ businesses and loca�ons. The limited number of Asian market suppliers 
are sourced from low-risk districts within the region. Supplier districts are confirmed through a 
risk assessment and/or cer�ficate-of-origin records on file. 
 



APEL’s direct supply chain is also characterized by rela�vely low risk due to a small set of core 
suppliers that are predominantly located in North America. The nature of APEL’s business 
requires a low variety of input products, allowing for strong vendor rela�onships. In 2023, all of 
APEL’s Tier 1 Suppliers or distributors of raw materials were located in either Canada or the 
United States. Materials sourced by Tier 1 Suppliers originate from various global markets. 
 
 

Policies and Due Diligence Processes 
 
Price is commited to conduc�ng its business in a manner that upholds high ethical standards 
and promotes sustainability throughout its supply chain. Price has a dedicated supply chain team 
as well as a corporate compliance team, which collec�vely comprise experts in logis�cs, 
purchasing, distribu�on and compliance, and which embody Price’s commitment to responsible 
business conduct. These teams collaborate to vet, screen and map suppliers; manage origin 
databases; and develop and implement policies to promote interna�onal trade compliance 
throughout the organiza�on. These teams also oversee import and export opera�ons to ensure 
compliance with interna�onal trade laws and standards. Suppliers and partners undergo ve�ng, 
including through restricted party screening so�ware to iden�fy their presence on restricted 
government lists. These teams report directly to senior management and disseminate key 
messages and training on a regular basis. They also engage with internal and external 
stakeholders on a recurrent basis to facilitate the mi�ga�on of iden�fied risks. Addi�onally, 
these teams have collaborated to conduct a risk assessment to detect and evaluate forced 
labour risks and are commited to working closely with buyers and vendors to mi�gate iden�fied 
risks and address any detected issues. 
 
Ceasing, Preven�ng or Mi�ga�ng Adverse Impacts 
As part of its dedica�on to responsible business prac�ces, Price has established a Supplier Code 
of Conduct. Suppliers shall maintain documenta�on necessary to demonstrate conformance 
with this code and with applicable laws and regula�ons. Price reserves the right to assess and 
review, on a periodic basis, suppliers’ conformance with this code. Such right includes Price’s 
right to request supplier-completed ques�onnaires, request relevant documenta�on and 
perform on-site inspec�ons of a supplier’s facili�es. In the case of observed noncompliance with 
this code, the supplier will take all reasonable measures to meet the standards set forth in this 
code in a diligent and �mely manner. Price has also updated its Standard Terms and Condi�ons 
of Purchase to include an�-forced-labour and/or an�-child-labour contractual clauses. 

 
APEL is commited to mee�ng the requirements of customers, shareholders, employees and 
other stakeholders and to upholding high ethical standards and promo�ng sustainability 
throughout its supply chain. APEL is in the process of developing a code of conduct and/or 
policies to formalize many of the processes and prac�ces already in place. This policy 
development also seeks to expand the standardiza�on of compliance prac�ces, including 
supplier reviews and training. APEL’s supplier rela�onships and contacts are currently overseen 
by the President of the company, and any issues that arise are addressed at the highest 
organiza�onal level. This level of oversight ensures any noncompliance within the supply chain 
may be promptly addressed by the APEL execu�ve team. 
 

https://www.priceindustries.com/content/uploads/assets/literature/compliance/price-supplier-code-of-conduct-2.pdf
https://www.priceindustries.com/content/uploads/assets/literature/compliance/price-supplier-code-of-conduct-2.pdf


Tracking Implementa�on and Results 
Price has established metrics to gauge the effec�veness of its policies and due diligence 
processes. These metrics encompass various indicators, such as the number of supplier risk 
assessments completed, the number of iden�fied incidents and correc�ve ac�ons taken. The 
compliance team reports directly to the legal department, enabling the team to update policies 
and processes as necessary in response to changes in exis�ng legisla�on or the emergence of 
new legisla�on. Price has implemented a system for regular monitoring and repor�ng, involving 
recurring database collec�on, a supplier self-assessment ques�onnaire and periodic audits, to 
ensure compliance and iden�fy areas for improvement. Price con�nually engages stakeholders, 
including employees, suppliers and external partners, to gather feedback and insights on policy 
effec�veness while raising awareness. 
 
APEL is in the process of implemen�ng a system for regular monitoring and repor�ng on forced 
labour, involving a supplier self-assessment ques�onnaire and periodic supplier audits, to ensure 
compliance and iden�fy areas for improvement. APEL involves stakeholders, including 
employees, suppliers and external partners, in gathering feedback and insights on policy 
effec�veness, all the while increasing awareness. 
 
Communica�ng How Impacts Are Addressed 
Price maintains detailed documenta�on of all compliance ac�vi�es related to policy 
implementa�on, including records of training sessions, the outcome of supplier risk assessments 
and audits/assessments. U�lizing data and insights gathered through monitoring and repor�ng, 
Price iden�fies areas for improvement to proac�vely enhance its procedures. The supply chain 
team reports to senior management and business leaders on at least a quarterly basis, 
facilita�ng a culture of transparency and accountability within the organiza�on and 
communica�ng how any impacts have been addressed. 
 
APEL is in the process of developing a communica�on structure on how to address impacts in 
rela�on to forced and child labour. 

 
Providing for or Coopera�ng in Remedia�on 
Neither Price nor APEL has iden�fied any forced labour or child labour in its ac�vi�es and supply 
chains. We strive to maintain open and transparent communica�on channels with stakeholders, 
including suppliers, employees and relevant external partners. We encourage stakeholders to 
report any issues or concerns related to forced labour or child labour promptly, either directly or 
indirectly. For Price, such reports may also be received via its anonymous repor�ng line. 
 
 

Forced Labour and Child Labour Risks 
 
We con�nue to evolve and have implemented a comprehensive approach to assess the poten�al 
impact of our ac�vi�es and supply chains on the actual or poten�al risk of forced labour or child 
labour. We have conducted assessments of our supply chains, examining the stages from 
material sourcing to final produc�on in Canada, to iden�fy any areas of concern where such risks 
may exist. We have ac�vely engaged with our suppliers to ensure their adherence to ethical 
labour prac�ces and to promote transparency throughout our supply chain. While we 
acknowledge that the risk may heighten as we delve deeper into the lower �ers of our supply 



chain, we remain commited to the implementa�on of risk-mi�ga�on protocols to address any 
iden�fied concerns. 
 
Furthermore, Price has veted all its suppliers against government restricted party screening lists, 
a process Price con�nues to uphold periodically. Price’s efforts addi�onally include the 
implementa�on of a Supplier Code of Conduct, updated Terms and Condi�ons for purchase 
orders, the distribu�on of risk-assessment ques�onnaires to each direct supplier, and the 
collec�on, maintenance and review of origin cer�ficates.  
 
APEL is in the process of implemen�ng a system for regular monitoring and repor�ng on forced 
labour, involving a supplier self-assessment ques�onnaire. This ques�onnaire was developed in 
2023 and was shared with suppliers in early 2024. 
 
 

Remedia�on Measures 
 
Neither Price nor APEL has iden�fied any forced labour or child labour in its ac�vi�es or supply 
chain. As such, no measures were necessary during 2023 to remediate any forced labour or child 
labour. 
 
The Supplier Code of Conduct at Price mandates that suppliers must maintain documenta�on 
proving compliance with this code and relevant laws and regula�ons. Price reserves the right to 
periodically assess and review suppliers’ adherence to this code. This includes the ability to 
request completed ques�onnaires from suppliers, obtain relevant documenta�on and conduct 
on-site inspec�ons of supplier facili�es. In instances of observed noncompliance with this code, 
suppliers are expected to diligently take all reasonable measures to meet the standards outlined 
in this code. 
 
 

Remedia�on of Loss of Income 
 
We have not iden�fied any forced labour or child labour in our ac�vi�es and supply chains. As 
such, no measures were necessary during 2023 to remediate the loss of income to families or 
individuals. If any viola�on is reported or found during our assessments, a tailored remedia�on 
plan will be determined and developed. These plans will encompass correc�ve ac�ons to 
prevent recurrence. These ac�ons may include improving oversight mechanisms and on-site 
audits, enhancing our supplier-monitoring process via third par�es, amending contractual 
agreements and/or other measures as appropriate. 
 
 

Training for Employees 
 
During 2023, training at Price on forced labour and child labour was mandatory for key members 
of the supply chain and corporate compliance teams and was available for other employees. 
APEL par�cipated in awareness training during 2023, with formal training planned for 2024. The 
training conducted during 2023 was to targeted employees, and addi�onal awareness training is 
planned for both Price and APEL during 2024. 

https://www.priceindustries.com/content/uploads/assets/literature/compliance/pil-po-terms-and-conditions---january-2024.pdf


 
Price’s 2023 forced labour and child labour training relied upon both internal and external 
resources. Legal experts presented to employees to raise awareness of the global issues around 
labour prac�ces and to educate on the requirements of the Act. Other training, hosted by 
various compliance organiza�ons, was atended by members of the corporate compliance team. 
Informa�on learned was shared among the corporate compliance, legal, supply chain and 
logis�cs teams to collaborate on the development of internal policies and procedures. 
 
Price and APEL are both commited to the con�nua�on of educa�on and awareness on the topic 
of forced and child labour in global supply chains. 
 
 

Assessing Effec�veness 
 
How We Assess Our Effec�veness in Ensuring Forced and Child Labour Are Not Used in Our 
Business and Supply Chains 
Price assesses its effec�veness in ensuring that forced labour and child labour are not being used 
in its business and supply chains through several methods, including the following:  
 

• Periodic risk assessments and audits; 
• In-person supplier visits; 
• Targeted supply chain mapping exercises; 
• Monitoring and repor�ng mechanisms available to internal and external stakeholders; 
• Supplier engagement and collabora�on (quarterly business reviews); and 
• Documenta�on and recordkeeping (database management). 

 
APEL is in the process of developing assessment processes.  
 
Policies and Procedures for Tracking Effec�veness 
Employing our overreaching trade compliance policies and adhering to Code of Conduct 
prac�ces, along with having a dedicated compliance team to measure and track effec�veness, 
assists in reducing and/or preven�ng the use of forced labour and child labour. 
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